
PEPIE  Salary Survey 2004

PEPIE Salary Survey 2004 Check box if Aver. Actual Salary Includes Longevity

Employer:  Coral Springs #of Average *

Supv. Dept. Total Actual * Reports

Survey Title Your Title Level Minimum Maximum Empl. Budget Salary * To

Agency/City/County Manager City Manager A 14 2001702 181497 Commission

Deputy Agency/City/County Mgr. Assistant City Manager B 98,000 147000 0 125051 City Manager

City Clerk City Clerk B 73000 109000 4 incl in CMO 81462 City Manager

Human Resources Director Director of Human Resources B 84000 127000 14 1384061 116760 City Manager

Purchasing Director Purchasing Administrator C 63000 95000 10 incl in Fin Mgt 71318 Dir Financial Service

Finance Director Director of Financial Services B 89000 133000 34 2832952 123015 City Manager

Director OMB n/a

Risk Manager

Public Works Director Director of Public Works B 84000 127000 89 4394151 106502 City Manager

Agency/City/County Engineer Asst Dir Public Works/City EngineerC 69000 104000 incl in PW 101123 Dir Public Works

Utilities Director Utilities Superintendent D 54000 82000 incl in PW 68786 Utilities Operations Mgr

Chief Building Official Chief Building Official C 77000 115000 38 incl in Dev Svc 81017 Dir Development Svcs

Director Planning, Zoning & BuildingDirector of Community DevelopmentC 80000 121000 14 incl in Dev Svc 96724 Dir Development Svcs

Recreation and  Parks Director Director of Parks & Recreation B 77000 115000 68 8614067 80273 City Manager

Library Director n/a

MIS Director Director of Information Services B 84000 127000 16 1949403 107639 City Manager

Page 1



PEPIE  Salary Survey 2004

PEPIE Salary Survey 2004 Check box if Aver. Actual Salary Includes Longevity
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Police Chief Chief of Police B 98,000 147000 288 32662770 130307 City Manager

Fire Chief Fire Chief B 98,000 147000 127 15765955 103364 City Manager

Internal Auditor n/a

Community Development Director see Dir of Community Development

Please indicate the reporting level in the column headed "Supv. Level" using the following scale:

   A)   TOP CITY/COUNTY OFFICIAL

   B)   DEPARTMENT HEAD

   C)   REPORTS TO DEPARTMENT HEAD

   D)   NEXT LEVEL (LEVEL 4)

   E)   NEXT LEVEL (LEVEL 5)

   F)   NEXT LEVEL (LEVEL 6)

Minimum and Maximum for salary ranges should NOT include longevity.
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