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A TY EMPLOYEES AS VO.UNTEER FI REMEN:

Any City enployee who elects to becone a nenber of the Coral
Springs Volunteer Fire Departnent and who qualifies to be a
Volunteer Fireman wll be allowed to be released from the
enpl oyee's normal enploynent, at tines when the Cty's Fire
Adm ni strator requests an enployee (or enployees) to be rel eased
from duty for the purpose of fighting fires in the Cty of Coral
Spri ngs.

It is clearly understood when City enployees are performng duties
as Volunteer Firefighters that they are functioning primarily
in the job for which they were enployed by the Gty and assisting
the Volunteer Fire Departnent is a secondary responsibility; and,
as such, they are eligible for the protection offered by Gty
| nsurance and Wrknen's Conpensation benefits.

H STORI CAL | NFORNVATI ON,;

The Policy contained above is the same Policy adopted by forner
Cty Manager, Phillip R Kelley, on March 24, 1978. This Policy
is hereby recodified in a new format w t hout change.



